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ABOUT US
The Achieve 2026 programme is an experience-based initiative to help prepare and inspire our future athletes, coaches and staff to perform at their best in multi-sport events and beyond. We will also equip the participants with the ability to pass on their knowledge from this experience to share with others within their own sporting environment. We aim to create a legacy that inspires, motivates and upskills individuals to be the best prepared for their next sporting transition, whether this be as an athlete or coach. Achieve 2026 aims to increase the diversity and success of Team Scotland at future Games. The programme is designed to enhance the personal development of, and inspire, the next generation of Scottish athletes and coaches to succeed on the Commonwealth and World stage. Achieve 2026 has been devised as a mentor led programme to enable young athletes and coaches to gain critical knowledge and experience of a multi-sport environment.
ABOUT THE ROLE
Commonwealth Games Scotland (CGS) is seeking to appoint Mentors on a voluntary basis to join the Achieve 2026 programme. This an exciting opportunity to share your knowledge, experience to support and inspire the next generation. We are looking for individuals with lived experience, that feel they have something to offer and would welcome the opportunity to develop their own experience whilst giving back to those on the programme.  
We are keen to identify and appoint mentors who are passionate about developing young people and to be the lead for the groups of both coaches and athletes, nurturing them through this experience of a lifetime. 
The successful candidates will be required to provide a mentoring support role to identified future Commonwealth Games athletes and female coaches identified by Scottish governing bodies of sport (SGBs) and other key stakeholders. They will participate in a unique mentoring programme that will include on-going experiential learning before, during and after the Glasgow 2026 Commonwealth Games.
THE PROCESS
If you are interested in being considered for this role then please send a short 1 minute video outlining why you would like to be appointed to the role and what you would bring to assist us alongside a copy of your CV to info@teamscotland.scot by 13th April 2026.
Interviews will be held on 28/29th April 2026.
Any enquiries regarding the post should be directed to info@teamscotland.scot. 
EQUALITY STATEMENT
Commonwealth Games Scotland endorses the principle of sports equality and will endeavour through our policies, procedures, actions and decision-making to ensure that no person (employee, volunteer, member or participant) who is part of CGS or who comes into contact with CGS, receives less favourable treatment on the grounds of race, gender, disability, sexual orientation, religion, age or social background. 
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ROLE DESCRIPTION
	
Role Title:
	Mentor 


	Reports to:
	Achieve Director and Achieve Head of Mentoring


	Responsible for:
	N/A


	Term:
	From May – December 2026.
Post Games connection work until December 2026


	Hours: 
	Full time in Glasgow for one of the participant waves:
Athletes Wave: 23rd – 27th July 2026
Coaches Wave: 29th July – 2nd August 2026
You’ll be asked in an interview what your availability is.
Full day at Team Scotland team Camp in Glasgow, 1st July 2026
Leading several online workshops with assigned group (roughly 4 per mentor)

	Key Responsibilities:
	· To develop and support athletes and coaches before, during and post Commonwealth Games. 

· To report any concerns, safeguarding issues and incidents immediately to the Achieve Director.

· To communicate and maintain your own personal well-being, we encourage sharing any support / requirements you may need with the Achieve director. 

· To understand and uphold Team Scotland’s, purposes, attitudes, principles and values.

	Skills and Experience:
	It is essential that you:
· Have experience in mentoring coaches or athletes.
· Can develop relationships effectively, explore an individual’s needs and support accordingly. 
· Have a strong desire for own and others personal development.
· Have high levels of self-awareness whilst supporting others under pressure.
· Communicate with calmness and positivity, viewing challenges as opportunities. 
Experience and understanding of the culture of sports and CGS, alongside an understanding of Games time environment and difference with sport-specific events would be advantageous.
As this is a regulated role with young people, a PVG will be required. 

	Expenses: 
	This is voluntary post, but travel and other related expenses at CGS agreed rates will be reimbursed, in accordance with CGS financial procedures and policies. 
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